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INTRODUCTION
This Agreement is made and entered into by and between the
SPRINGVILLE-GRIFFITH INSTITUTE CENTRAL SCHOOL DISTRICT of Springville, New
York (hereinafter referred to as "District") and the SPRINGVILLE EDUCATIONAL
ENIPLOYEES ASSOCIATION (hereinafter referred to as "Association").
RECOGNITION
Pursuant to, and in accordance with, all applicable provisions of Article 14 of the New
York State Civil Service Law (the Public Employees' Fair Employment Act) the District
recognizes the Association as the exclusive bargaining representative for those employees
included in the following bargaining unit contained in State of New York Public Employment
Relations Board certification, Case No. C-I018, dated February 4, 1974:
Unit: Included: All full-time and part-time head custodians, custodians,
groundsmen, matrons, cleaners, cook managers-cafeteria,
cooks, food service helpers, carpenters, electrician/plumbers,
mechanics, bus drivers.
Excluded: School lunch manager/food service directors, transportation
supervisor, supervisor of maintenance and all other employees
of the employer.
Substitute eII:1ployees,as defmed in this Agreement, are expressly excluded from the
aforementioned bargaining unit.
ARTICLE 1. GENERAL PROVISIONS
Section 1.1 Copies
1.1.1 As soon as is reasonably practicable after the signing by both parties of this Agreement,
the Employer shall furnish one copy thereof to each employee. The expense of
providing such copies shall be shared equally by the District and Association.
Section 1.2 Term
1.2.1 The tenn of this Agreement begins at 12:01 a.m. on July 1, 1995 and ends at midnight
on June 30, 2005. Pursuant to the provisions of this Agreement otherwise applicable to
opening negotiations (eq. § 1.3), this Agreement shall be reopened not later than March
1, 2003, for negotiations related solely to its wage rates for the 2003-2004, and 2004-
2005 school years.
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Section 1.3 Neeotiations Procedure
If either party desires to modify this Agreement, it shall give written notice of its intent
to so modify this Agr~ement to the other party not later than March 1st of the final year
of the tenn of this Agreement.
Ifnotice is given pursuant to paragraph 1.3.1 of this Agreement, the party giving such
notice must transmit therewith not less than five (5) copies of its written proposals. Not
later than the fifteenth (15th) working day following receipt of the notice and such
proposals, the other party must transmit to the notifying party not less than five (5)
copies of its written proposals.
The proposals of each party shall be in the form of proposed changes, additions to or
deletions from the language of this Agreement, and shall be accompanied by the name,
address and telephone number of the party's spokesman for negotiations.
The first negotiations meeting shall be held at a mutually agreeable date, time and place
but not later than April 1st of the final year of the term of this Agreement, as the case
may be.
The parties may by mutual consent extend any time limit set forth in this Section 1.3
provided that any such extension must be evidenced by a written memorandum signed
by both parties.
Section 1.4 Amendments and Waivers
No provision of this Agreement may be deleted or changed, and no provision may be
added to this Agreement, by implication or by any other means except a written
amendment to this Agreement signed by each party.
During the term of this Agreement, either party may propose that this Agreement be
amended, but the other party is not obliged to negotiate or to agree to any proposed
amendment.
No provision of this Agreement may be waived by implication or by any other means
except a written document signed by each party.
Section 1.5 Definitions
Except when this Agreement says otherwise, the following definitions apply in
interpreting this Agreement:
a. "Employeetl means a person covered by this Agreement.
b. "Party" means the Association or the District.
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c. "Superintendent" means the Superintendent of Schools of the Springville-Griffith
Institute Central School District.
d. "Board" means the Board of Education of the Springville-Griffith Institute Central
School District.
e. "District" means the Springville-Griffith Institute Central School District.
f. "Agreement" means this Agreement, all appendices referred to in this Agreement,
and all amendments to this Agreement.
g. "Substitute employee" means a person employed by the District to fill a
temporary vacancy created by the absence of an employee who has a regular
appointment in a position covered by this Agreement.
h. "Amendment" means a change in the provisions of this Agreement made during its
tenn by mutual consent of the parties.
1. "School year" means the period which begins at 12:01 a.m. on July 1st of each
year and ends at midnight on the next following June 30th.
Section 1.6 Le2al Effect
No provision of this Agreement shall be interpreted so as to be in conflict with any
provision of law.
If this Agreement requires a party or a person to do anything that is prohibited by law
mandated by higher authority, the obligation is invalid, but all other obligations
imposed by this Agreement remain valid.
Unless this Agreement says otherwise, neither party is required to continue any past
practice.
.
This Agreement is complete and contains all the provisions agreed to by the parties in
negotiations during which each party had a fair opportunity to raise every matter which
is a proper subject of collective negotiations.
Unless this Agreement says otherwise, the District is not required to provide or
guarantee work for any period of time to any employee.
If any provision of this Agreement is or shall at any time be contrary to law, then such
provision shall not be applicable or perfonned or enforced, except to the extent
permitted by law, and any substitute action shall be subject to appropriate consultation
and negotiation Withthe Association.
.
In the event that any provision of this Agreement is or shall at any time be contrary to
law, all other provisions of this Agreement shall continue in full force and effect.
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Section 1.7 Inter{)retation
Except when this Agreement says otherwise, the following rules apply in interpreting
this Agreement:
a. A word used in the masculine gender applies also in the feminine.
b. A word used in the singular number applies also in the plural.
c. This Agreement speaks as of the time it is being applied.
d. Language in this Agreement is construed as strictly against one party Asagainst
any other.
e. Each lettered appendix referred to in this Agreement (for example, "Appendix A")
is a part of this Agreement and is incorporated in this Agreement by reference.
ARTICLE 2. WORK INTERRUPTIONS
Section 2.1 Prohibition
The Association, its officers or agents, or the employees, must not call, sponsor, engage
in, or assist in any strike, slowdown, work stoppage, or interference with the efficient
management of the District's operations.
Section 2.2 Consequences
While the Association, or its officers or agents, or a group of employees are doing or
threatening to do any act mentioned in paragraph 2.1.1 of this Article, during the term,
of this Agreement, the District need not bargain about or discuss with the Association
any matter which may be in dispute between the District and the Association or the
group of employees concerned.
ARTICLE 3. DISTRICT-ASSOCIATION RELATIONS
Section 3.1 Manaeement Riehts
The Association recognizes that the District retains any and all rights vested in it by
law, and further recognizes that the District shall continue to exercise those rights, as
well as any and all rights which may hereafter be vested in the District by law,
including, but not limited to, the following rights except as this Agreement expressly
provides otherwise: to select, hire and promote employees; to determine the necessity
for filling a vacancy; to create new jobs and classifications and to abolish any job or
classification; to transfer employees from one job classification, or assignment to
another; to demote, suspend, discharge and discipline employees; to train employees
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and require their participation in training programs; to assign, supervise and direct
employees in their work; to detennine the work to be done; to layoff employees and to
adjust the size of the working force; and to make reasonable rules for the conduct of the
work and the maintenance of safety, order, discipline, efficiency and the protection of
property .
Section 3.2 Association Membership
The District must not interfere with the right of an employee to become or to remain a
member in the Association.
The Association must not interfere with the right of an employee to refuse to become or
to remain a member of the Association.
Section 3.3 Check-off
The District agrees to honor, in accordance with its or their tenns, such written
authorizations as are properly executed by employees for the deduction of dues in
behalf of the Association. The Association agrees that any written authorizations
provided subsequent to the date of execution of this Agreement shall allow or provide
that the Association will notify the District as to the amount of Association dues to be
deducted for the employee executing such authorization. Any notification made by the
Association pursuant to the provisions hereof shall be in writing over the signature of a
duly authorized officer of the Association. Any notification of changes in the
Association dues rate, relating to any written authorizations previously submitted by
any employee, or future authorizations, as the case may be, shall be similarly certified
to the District, upon not less than thirty (30) days notice, prior to the effective date of
such change.
Employees who have not authorized the deduction and payment of dues and fees to the
Association as provided in paragraph 3.3.1 above, and who have not otherwise tendered
dues to the Association, shall have deducted an Agency Fee as set by the Association.
Deduction and payment of the Agency Fee shall be in the same manner and at the same
time as regular dues deduction.
3.3.3 The District agrees that, pursuant to the terms of such authorizations and the provisions
of this section, the District will remit all deductions made to the Treasurer of the
Association within five (5) business days next succeeding the date such deductions are
made.
3.3.4 The Association agrees to indemnify and save the District harmless against any and all
claims, demands, costs, suits, or other fonns ofliability and all judicial, administrative,
and other legal costs which may arise as a result of acts undertaken by the District in the
implementation of the provisions of this Article.
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Deductions for an individual employee shall continue to be made until and including
the payroll period during which the District has received from the employee a written
statement signed by him revoking his dues deduction authorization card.
Section 3.4 Bulletin Boards
The District shall provide bulletin board space which may be used by the Association
for the posting of notices and items of interest to its members. The Association shall
limit its posting of notices and items to the bulletin boards.
Section 3.5 Association Representatives
The Chief Grievance Representative or President of the Association will be allowed
reasonable time outside his regularly scheduled work day to confer with representatives
of the District on matters affecting the administration of his Agreement, upon
notification and approval of his immediate supervisor outside of the bargaining unit.
Section 3.6 Association Riehts
The Association shall have the right, while school is not in session, to utilize school
building facilities other than the District Office without charge for the purpose of
conducting Association business, subject to the following conditions:
a. Association requests for the use of such facilities shall be submitted in writing to
the appropriate administrator. Such request shall be granted, upon reasonable
notice, if the facility is available, during the hours that custodians are nonnally on
duty .
b. The Association shall pay for any damage occurring as a result of such usage.
The District will provide a used typewriter to the Association's secretary for his
exclusive use and will honor reasonable requests made to the Business Manager for
duplication of material at no cost to the District.
The inter- and intra-school mail service shall be made available for official
communications of the Association. All mail addressed to the Association, an officer
thereof, or an official committee shall be forwarded with reasonable promptness to that
person or body unopened. The Association agrees that the school address will not be
used for personal mail. Upon the request of the Business Manager, the Association
Representative responsible for depositing communications in the inter- or intra-school
mail shall infonn the said Business Manager of the general nature of the material to be
sent through the mail.
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ARTICLE 4. GRIEVANCE PROCEDURE
Section 4.1 Purpose
The purpose of this proced~e is to secure at the lowest practicable level solutions to
grievances which may from time to time arise. The handling of grievances at each level
shall be kept as informal as practicable.
The utilization of any step of this grievance procedure by any person or the Association,
shall constitute a waiver by such person or the Association (on its own behalf and on
behalf of all persons aggrieved) or both (as the case may be) of his or its rights, if any,
to pursu~ any other remedy before any court, administrator, or administrative agency.
Section 4.2 Definitions
A "grievance" is any claim that a provision or provisions of this Agreement has been
violated.
"Immediate Supervisor" means the administrator to whom the employee is directly
responsible. If the subject of the grievance is such that it crosses buildings or is
district-wide, the immediate supervisor shall be the Business Manager.
Section 4.3 Time Limits
The time limits specified hereinafter for movement of grievances through the process
shall be strictly adhered to and may be relaxed or extended only by mutual consent of
the parties in writing. In the event that the Association fails to appeal a grievance or
grievance answer within the particular time limit, the involved grievance shall be
deemed to be abandoned and settled on the basis of the District's last answer. In the
event that the District shall fail to supply the Association with its answer within the
required time limits, the grievance shall be deemed automatically positioned for appeal
at the next step with the time limit for exercising said appeal commencing with the
expiration date of the District's period for answering.
Section 4.4 Procedure
Step 1 -Immediate Supervisor
Should a grievance arise the aggrieved employee(s) may, either alone or in company
with or through an Association representative employed by the District, take up such
grievance with his immediate supervisor in an effort to adjust the grievance, providing
the employee does so within five (5) working days of the occurrence out of which the
grievance arose.
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a. If the grievance is not satisfactorily adjusted by the aggrieved employee's
immediate supervisor within three (3) working days after the meeting at Step 1,
the aggrieved employee(s) may, either alone or in the company with or through
the Association representative, take up such grievance with the Business Manager
within five (5) working days of the Step 1 meeting, in an effort to adjust the
grievance. In cases where the aggrieved employee's immediate supervisor is the
Business Manager, Step 2 will not be utilized.
b. Grievances involving all or substantially all the employees in the bargaining unit
may be initiated directly at Step 2, within the time limit applicable to Step 1.
c. A grievance protesting the discharge of an employee shall be initiated directly at
Step 3 (District Superintendent) provided the grievance is initiated within ten (10)
working days of the discharge.
4.4.3 Step 3 - Superintendent:
4.4.4
4.4.5
If the grievance is not satisfactorily adjusted by the Business Manager within three (3)
working days after the Step 2 meeting (or Step 1 meeting where the Business Manager
is the aggrieved employee's immediate supervisor), the grievant may submit a written
grievance to the Superintendent, providing he does so on the form shown in Appendix
A within five (5) working days of the Step 2 meeting. The Superintendent (or his
delegate) will meet with the employee and his Association representative, if any, not
later than the fifth working day after the day on which the written grievance was
presented to him. Not later than the tenth working day after the day on which that
meeting takes place, the Superintendent shall present the grievant and his
representative, if any, his written decision on the grievance.
Step 4 - Board
a. If the aggrieved employee is not satisfied with the Superintendent's' answer, he
may submit an appeal, in writing, with the Board, providing he does so within
five (5) working days after he receives the decision.
The Board (or one or more of the members of the Board appointed by the
President of the Board) will meet with the employee, and his Association
representative, ifany, not later than ten (10) working days after receiving the
appeal from Step 3. Not later than the fifth working day after the day on which
that meeting takes place, the Board shall present the grievant and his
representative, if any, its written decision on the grievance.
b.
Step S - Arbitration
a. If the Association is not satisfied with the answer at Step 4, it may submit the
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grievance to arbitration. To submit a grievance to arbitration the Association
must, within ten (10) working days of the Step 4 answer, send a letter to the
American Arbitration Association (nAAAn) with a copy to the Superintendent.
The letter shall specifically identify the grievance to be submitted and shall
request the AAA to send to the Superintendent and the Association a list of the
names of twenty (20) arbitrators. Within ten (10) working days of the day on
which it receives its copy of the list, each party will return its copy to the AAA
with all names which are unacceptable to it crossed off and the remaining names
numbered in order of the party's preference. If the AAA determines that no
mutually acceptable arbitrator has been selected by the parties, it shall send each
party a second list of twenty (20) names and the foregoing procedure will be
followed with ~espect to that list. If the AAA determines that no mutually
acceptable arbitrator has been selected by the parties from the second list, it shall
name the arbitrator.
b. The arbitrator's decision shall be final and binding on the parties and the
employees.
c. The arbitrator shall have no power or authority to add to, subtract from or modify
any of the terms of this Agreement or make any decision which requires the
commission of an act prohibited by law or violate of the terms of this Agreement.
d. One-half the fees and expenses of the arbitrator shall be paid by each party. All
other expenses incident to the arbitration, including the compensation of
witnesses, must be paid by the party which incurred them.
e. No more than one grievance may be appealed to an arbitrator in the course of a
single arbitration proceeding, unless the parties expressly agree in writing to the
appeal of more than one grievance.
ARTICLE 5. EMPLOYMENT AND SENIORITY
Section 5.1 Probation
Unless provided otherwise under New York Civil Service Law and Regulations, an
employee is on probation for a period of three (3) consecutive calendar months which
begins on his last date of hire or appointment; provided, however, if during such period
an employee is absent for a total of thirty (30) or more work days, then such period
shall be extended by a number of work days on which he was absent.
If an employee on probation is disciplined or discharged, the discipline or discharge
cannot be made the subject of a grievance.
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Section 5.2 Acquisition of SenioritY
"Seniority" means the length of an employee's continuous service as an employee of the
District, from the date of his last hire or appointment to the date he loses seniority,
including bqth such dates. An employee while he is on probation does not have any
seniority, but he acquires seniority (retroactive to the date of his last hire Qr
appointment) on the day following his last day of probation.
As used in paragraph 5.2.1, "continuous service" includes only those periods when an
employee is on the District's active payroll and those periods when the employee is on
authorized leave of absence or vacation, and such other periods of service, if any, as the
Civil Service Law requires to be treated as part of the employee's "continuous service".
Section 5.3 Seniority List
The District will furnish the Association with a seniority list of employees within ninety
(90) days of the execution of this Agreement, showing the name and last date of hire of
each employee.
Section 5.4 Loss of Seniority
An employee loses his seniority and is automatically terminated on the day on which
anyone or more of the following occurs:
a. he resigns,
b. he retires,
c. he fails to return to work on the working day following the day his leave of
absence or excused absence expires,
d. he is absent for two (2) consecutive working days without being excused by the
District,
e. he refuses a recall or fails to return to work within three (3) consecutive working
days after a notice of recall has been sent to him,
f. he has been on layoff for a continuous period in excess of one year, or his length
of continuous service, whichever is the lesser, or
g. he has been absent from and unable to perform the duties of his position for a
continuous period of not less than six (6) months by reason of a disability.
h. Grievances challenging an employee's loss of seniority and automatic
termination under this Section 5.4.1 shall be limited to determining whether
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the employee in fact engaged in any of the conduct described under sub-
paragraph (a)-(g) above. Such grievance shall be limited to step 4 of the
grievance procedure, and may not be appealed to arbitration under step 5 by
either party. Ifit is determined that such conduct occurred, the employee's
loss of seniority and termination shall be automatically applied and not
subject to review under the grievance procedure, or through any other
process or procedure.
Section 5.5 Adjustments in Force
If there is going to be a reduction in a classification, employees in that classification
who are on probation must be laid off first. If further reductions are made, employees
in the classification will be selected for layoff from the reduced classification in the
reverse order of their seniority, providing the remaining employees are qualified to
perform the available work as determined by the District.
If an employee on layoff is to be recalled, notice of recall must be sent to him by
registered or certified mail or by telegram addressed to him at his most recent address
on the District's records. It is the responsibility of the employee to advise the District
in writing of all changes in his address.
Section 5.6 Vacancies
The District will post announcements of new job classifications and permanent
openings in existing job classifications for a period of five (5) working days. During
that five (5) day period, any employee who desires to be considered for the announced
job shall apply therefor in writing to the Business Manager. In filling announced jobs,
the District will give consideration to the best qualified applicants based on such
applicants' skills, abilities, experience, physical limitations and similar factors. In the
event that two or more such applicants are considered by the District to be equally
qualified for such a vacancy, the District will then consider such applicants' seniority,
as defined in paragraph 5.2.1 and 5.2.2 of this Agreement in making its decision.
Nothing in this paragraph will prevent the District from filling a vacancy on a
temporary basis during the posting period.
Section 5.7 Preferential Rehirine of Certain Employees
The rehiring of an employee, regardless of job classification, shall be accomplished in
accordance with any applicable provision of the Civil Service Law.
If an employee's service has been terminated as a result of the District having
contracted the work of one or more of the departments (i.e. Custodial, Matron,
Cleaners, Maintenance, Transportation and/or School Lunch) to a private contractor and
the District within two years decides to again have the work performed by its own
Page 11
6.1.1
6.2.1
6.3.1
6.4.1
. "- -.-
employees, then such former employee shall be given preference in filling such a
reestablished job before any other person is hired for the job; provided, that such former
employee responds within three consecutive working days after a notice of recall has
been sent to the employee, and provided further, that such former employee had not in the
meantime been terminated for cause by the contractor.
ARTICLE 6. COMPENSATION AND OVERTIME
Section 6.1 Rates of Pay
The basic .hourly rates of pay for each classification of employees covered by this
Agreement are contained in Appendices B, C, D, and E attached hereto:
Appendix B is effective from July 1, 1999 to June 30, 2000 including both such dates,
Appendix C is effective from July 1,2000 to June 30, 2001 including both such dates,
Appendix D is effective from July 1,2001 to June 30, 2002 including both such dates,
Appendix E is effective from July 1, 2002 to June 30, 2003 including both such dates.
Section 6.2 Overtime
Employees shall be paid one and one-half (1 ~) times their regular rate of pay for all
hours paid in excess of forty (40) hours in anyone work week. Effective July 1, 1975,
employees shall be paid one and one-half (1 ~) times their regular rate of pay for all
hours paid in excess of eight (8) hours in anyone day or forty (40) hours in anyone
work week. There shall be no pYramiding of overtime. For purposes of this paragraph,
the work week begins at 12:01 A.M. on Sunday and ends at midnight on the next
succeeding Saturday.
Section 6.3 Nieht Shift Differential
All full-time and part-time employees who work on a night shift shall be paid a
premium of ten cents ($.10) per hour for all hours worked on a night shift, in addition to
their regular earnings. The night shift differential will be paid to any employee who
works the majority of his regularly scheduled time on a daily basis between 3 p.m. and
6 a.m. (e.g., a bus driver would be excluded from receipt of this differential because his
regularly schedule hours in a daily basis do not fall between 3 p.m. and 6 a.m.).
Further, a person being paid at an overtime rate will not be paid the night shift
differential.
Section 6.4 Use of Private Motor Vehicle
Any employee assigned and authorized by the District to drive his private motor vehicle
in connection with his duties for the District shall be reimbursed therefor at the rate
established by the Board of Education at its reorganization meeting.
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Section 6.5 Distribution of Overtime
The District will make a reasonable effort to assign overtime work on an equitable basis
within each job classification, and in consideration of the location of the work to be
performed, with the understanding that the refusal of any employee to perform overtime
work shall be regarded the same as if that employee had worked the available overtime
hours. This paragraph 6.5.1 is not applicable to bus drivers.
The District will make a reasonable effort to assign overtime work to drivers within
their job classification from a seniority list maintained by the District. Said list will be
comprised. of the names of regular bus drivers who indicate their desire to work
overtime on a form provided by the District during the first work week of each school
year. Refusal of the regular bus drivers available from said list to perform overtime
work shall be regarded the same as if those drivers had worked the available overtime
hours. However, if four (4) drivers from said list refuse the overtime, the District may,
in its discretion, assign the overtime work refused to any other qualified driver to
include substitute bus drivers. For purpose of this paragraph 6.5.2, overtime includes
those assignments commonly called "extra duties" and "extra runs".
Whenever practicable extra runs will be posted two (2) work days before the run is
scheduled.
Section 6.6 Inservice Meetines
Time spent by an employee in actual attendance at an inservice session or other meeting
shall be paid for at the "regular rate" set forth in the salary schedules appended to this
Agreement, provided that the employee's attendance at such session or meeting is
required by the District.
Section 6.7 Sunday Call-In
If the District requires an employee to work on a Sunday, such employee will receive at
least one and one-half hour's work or one and one-half hour's pay at the applicable rate
therefor. .
Section 6.8 Choice of Shift (Transportation Mechanics)
Any transportation mechanic may indicate which shift he desires to work by filing with
the Transportation Supervisor before the first day in September a shift preference form
to be provided by the District. The Transportation Supervisor will make shift
assignments as soon thereafter as practicable. Where the number of such mechanics
expressing interest is in excess of the number of positions on the shift, preference will
be given to the most senior of them (as defined in paragraph 5.2.1 of this Agreement).
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Section 6.9 Time Cards
6.9.1 Each employee will be infonned by his immediate supervisor if any changes are made
in the time reflected on such employee's time card or sheet which is maintained for pay
purposes, if such changes are made before the time card is sent trom the department to
the administrative offices.
ARTICLE 7. HOLIDAYS
Section 7.1 Holiday Pay
7.1.1 An employee's "Holiday Pay", as used in this Agreement, shall be computed by
multiplying the hours assigned below to his job classification by his regular hourly rate
of pay:
Head Custodian
Warehouse Clerk/Courier
Custodian
Groundsman
Matron
Maintenance -Specialist
Maintenance -General
Mechanics
Mechanic's Helper
Bus Drivers Regularly Scheduled
to work less than 5 hours per day
Bus Drivers Regularly Scheduled
to work 5 or more hours per day
Cleaners/Custodians Regularly Scheduled
to work less than 4 hours per day
Cleaners/Custodians Regularly Scheduled
to work 4 or more hours per day
Section 7.2 Days
7.2.1
- 8hours
- 8hours
- 8hours
- 8hours
- 8hours
- 8hours
- 8hours
- 8hours
- 8hours
- 5hours
- 8hours
- 4 hours
- 6 hours
Each of the following is a paid holiday for eligible Bus Drivers, Cleaners and School
Lunch Personnel:
New Year's Day
Martin Luther King Day
Patriot's Day.
Memorial Day
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7.2.2
7.2.3
7.3.1
7.3.2
-'.
.
-'---.
Columbus Day
Veterans Day
Thanksgiving Day
Friday after Thanksgiving Day
Christmas Day
Each of the following is a paid holiday for eligible Maintenance and Custodial
employees, Matrons, and Mechanics:
New Year's Day
Martin Luther King Day
Good Friday (one-half day)
Patriot's Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
ThanksgivingDay .
Friday after Thanksgiving Day
Christmas Day
When a holiday listed in this Agreement falls on a Saturday or Sunday, the holiday will
be celebrated on the day designated in the District calendar. If a holiday listed in this
Agreement falls within an employee's approved vacation period, such holiday will not
be deducted from the vacation days the employee has accrued under the provisions of
paragraph 8.1.1 of this Agreement.
Section 7.3 Eligibilitv
To be eligible for a paid holiday an employee must have:
a. Completed his probationary period,
b. Worked his last scheduled work day immediately preceding the holiday and his
first scheduled work day after the holiday, unless the employee's absence on such
work days was excused by the District pursuant to a legitimate leave of absence
under the provisions of Article 9 of this Agreement,
c. Not been on layoff or leave of absence on the holiday.
A Custodian, his approved designee, or any other employee who is required to check a
building or respond to an emergency on a holiday will not be eligible to receive holiday
pay unless he.works any hours scheduled for those purposes on the holiday. When an
eligible employee is required to work on a holiday listed in this Agreement, he shall
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Years of Continuous 1-9 10-14 15-19 20 or more
Service Years Years Years Years
Days of Vacation 12Days 15Days 18Days 20 Days
8.1.1
8.2.1
8.3.1
8.3.2
receive holiday pay plus pay for all hours worked at the applicable rate of pay.
ARTICLE 8. VACATIONS
Section 8.1 Entitlements
Twelve month Transportation, Maintenance, and Custodial employees and Matrons will
be entitled to the following paid vacations after completing the required years of
continuous service indicated below:
Section 8.2 Scheduline Vacations
Employees who are entitled to vacations may take them at any time, subject to the
requirements of the District's operations as determined by the employee's supervisor.
An eligible employee shall apply in writing to his supervisor on a form provided by the
District for any such vacation entitlement. Vacations are to be taken in the fiscal year
in which they are earned and may not be carried forward to the next such year;
provided, however, that any current employee with unused, accrued vacation time as of
July 1, 1983 will not forfeit such accrued vacation time. If two or more employees
request the same vacation period, and in the supervisor's judgment the District's
operations do not permit all such employees to be on vacation at the same time,
preference will be given the employee with the greatest seniority (as defined in
paragraph 5.2.1 of this Agreement).
Section 8.3 Vacation Pay
For each day of paid vacation an eligible employee shall be paid an amount equal to his
average daily hours worked (i.e. his normal weekly hours divided by 5), not to exceed
eight (8) hours, multiplied by the number of days of his vacation entitlement, multiplied
by his regular hourly rate of pay.
The District will make a reasonable effort to pay an employee his earned vacation pay
prior to the employee's vacation period, upon one month's advance notice to the
District.
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9.1.1
9.1.2
9.1.3
9.1.4
9.2.1
9.2.2
ARTICLE 9. LEAYES OF ABSENCE
Section 9.1 Sick Leave
Sick leave with pay may be.used by an employee who is absent from work because of
his personal illness or disability that requires his presence away from work.
The District may require an employee to furnish a physician's statement for any absence
of more than two (2) days, and in cases of frequent absences, may require the employee
in such cases to have a physical examination by a physician to determine the fact or
extent of an illness or the employee's fitness to perform his normal duties.
For each month of service for the Employer, an employee will be credited with one (1)
day of sick leave, up to a maximum accumulation of one hundred sixty (160) days. An
employee must work on a majority (one-half plus one) of the required employee
attendance days in a month in order to earn a sick leave day; however, this provision
will not apply to an employee who is absent from work on a majority of the required
employee attendance days in a month as a result of an extended illness or disabling
Injury.
In cases where the employee is able to anticipate the need for such an absence (e.g.,
surgery, convalescence, or childbirth), sick leave will be granted only in accordance
with the following procedures:
a. The employee will advise the Business Manager in writing, as soon as he is aware
of the need for the absence, of the expected starting date and length of disability.
b. As soon as possible following the notice required by subparagraph "a" of this
paragraph 9.1.4, the employee shall furnish the Business Manager a written
statement from his attending physician containing the expected starting date and
length of disability.
Any sick leave granted hereunder shall end, and the employee shall return to work, as
soon as he is able to perform the full duties of his position, provided that the employee,
prior to his return to work, must present to the Business Manager a certificate from his
attending physician that he is capable of performing the full duties of his position.
Section 9.2 Family Illness and Bereavement
Immediate Family - As used in this paragraph an employee's "immediate family"
includes only his spouse, children, parents, parents-in-law, brothers, sisters and
grandparents.
Family Illness - Upon written application, an employee shall be allowed up to three
(3) days paid absence per year because of serious illness in his immediate family. Such
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o Days Absent 1 Day Absent 2 Days Absent
$250.00 $200.00 $150.00
9.2.3
9.2.4
9.3.1
9.3.2
9.3.3
9.4.1
application shall be made to the employee's supervisor in advance when possible, or as
soon thereafter when not, on a fonn provided by the District.
Bereavement - Upon written application, an employee shall be allowed up to three (3)
days paid absence for each death in his immediate family, provided the employee
attends the funeral. Such application shall be made to the employee's supervisor in
advance when possible, or as soon thereafter when not, on a form provided by the
District.
Noncumulative and Nonchareeable - Leave days provided by this Section 9.2 are
not cumulative from year to year and, if taken, are not chargeable against an employee's
accumulated sick leave.
Section 9.3 Business/Emereency Days
An employee shall be allowed up to two (2) paid days per year for business or
emergency which cannot be arranged other than during normal work hours. Written
application for such absence on a fonn to be provided by the District shall be made as
far in advance as practicable. and except for emergencies. shall be made at least forty-
eight hours prior to the date of absence. Such days will not normally be taken on the
day before, or the day following, a regular scheduled holiday or vacation day. These
two days will be chargeable against sick leave.
To be eligible for paid leave under this Section 9.3, the employee must have been
continuously employed by the District for at least six (6) months prior to the
commencement of the leave.
An employee employed for the full year and who utilizes two (2) or fewer days will be
eligible for a stipend as follows:
.
Absences for Bereavement, Vacation and Holiday do not count against stipend.
Section 9.4 Jury Duty
Employees who are summoned for Jury Duty during regular scheduled working days
will continue to receive their regular pay minus any compensation (other than mileage)
received from the Court. Absence for Jury Duty is exclusive from other leave
provisions of this Agreement. Salary continuance will require submission of the
following documents to the Business Manager:
a. Court Summons or Notice within one (1) working day of receipt, and
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9.4.2
9.5.1
9.6.1
b. Clerk of the Court certificate (or other evidence acceptable to the District)
indicating the number of days served and the compensation receive for such
servIce.
In the event that such Summons constitutes an employee hardship and/or employer
hardship, it is understood that the Business Manager or the Superintendent and/or the
.
employee may petition the Court for permissionof postponement.
Section 9.5 Workers Compensation
The time during which an employee is absent from work because of an injUry suffered
in the scope and course of his emploYment by the District for which he is found to be
entitled to receive benefits under the Workers' Compensation Law shall not be deducted
after a twenty (20) working day waiting period from his sick leave allowance under
Paragraph 9.1.3 of this Agreement. Further, during the period of such an absence, the
employee will be eligible to continue being compensated by the District at his regular
rate of pay, and to receive all benefits that he could otherwise receive, for a period not
to exceed 90 consecutive calendar days from the date of the injury; provided, however,
that the employee's family health insurance coverage will be continued under the
applicable paragraphs of Section 10.2 of this Agreement for a period not to exceed 180
consecutive calendar days after the date of the injury; and provided further, that the
employee will have the option to participate at this own expense as a member of the
District's health insurance group for a period not to exceed 365 days from the date of
the injury, with the understanding that any paYments for health insurance coverage by
the employee will be due and payable on the first working day of each month the
employee elects to so participate; and provided still further, that the employee
surrenders to the District all Workers' Compensation benefit moneys received by him
for earnings lost during the foregoing 90 day period. The employee may elect,
however, to forego said District paid wages and benefits, and receive, instead, all
benefits he is entitled to under the Workers' Compensation Law.
Section 9.6 Misuse of Leave
Use of any leave encompassed within the various provisions of this Article 9 for any
purpose other than the purpose for which the leave was granted, or engaging in gainful
employment while on a paid leave of absence, will constitute grounds for disciplinary
action and revocation of any such leave.
ARTICLE 10. BENEFITS
Section 10.1 Pension
10.1.1 The District agrees to provide the New York State Employees Retirement System plan
currently in effect, commonly called the "New Career Retirement Plan -Section 75i",
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10.2.1.
10.2.2
10.2.3
10.2.4
-
.- -
..-
and effective July 1, 1986, Rider 41-jconcerning unused sick leave.
Section 10.2 Healtb Insurance
One Hundred percent (100%) of Traditional Blue New Language with riders 8, 9, 21,
22 and major medical rider ($100 deductible) and prescription drug with contraceptives
($10 "co-pay") rider coverage premiums for both single and family plans will be paid
by the District for regularly employed personnel who work minimally 20 hours per
week for the District. To be eligible under the provisions of this paragraph, an
employee must have been employed by the District on or before June 29, 1977.
Individuals enrolled in a plan other than the above Traditional Blue Ne\v Language
must pay the difference in the cost of the premium between their plan and the
Traditional Blue New Language if the premium for their plan, is greater.
The district will pay one hundred percent (100%) of the Full Time Equivalent (FTE) as
detennined by Section 10.2.4 for Independent Health gold Plan HMO with riders 4 and
8 and prescription drug with contraceptives ($10 "co-pay") premium for both single and
family plans for regularly employed SEEA personnel who have an initial starting date
after June 29, 1977. Individuals enrolled in a plan other than the above Independent
Health must pay the difference in the cost of the premium between their plan and the
Independent Health Plan if the premium for their plan is gr~ater..
In the event an employee, his spouse or family is covered by any other single or family
hospitalization insurance plan, the district shall not be obligated to pay the cost of the
above provisions for such employee. An employee's coverage as herein provided shall
begin as soon as practicable after the execution of this Agreement in accordance with
applicable health insurance regulations.
An employee's full-time equivalent (FTE) for a school year will be the greater of the
following: (1) multiply the employee's regularly scheduled daily hours for the school
year by the number of clays for which the employee is to be paid during the school year,
divided by 1544 hours; or (2) divide the actual hours paid to the employee during the
previous school year by 1544 hours. The above calculation notwithstanding, the FTE
shall not exceed one hundred percent (100%). For those employees who do not
nonnally work regularly assigned hours during July and August (including but not
limited to cleaners and bus drivers) and who pre-pay their premiums when they come
due, a new FTE will take effect during the month of September. In the event an
employee's FTE changes during the school year because the employee successfully bid
on a job assignment which requires a change in working hours, irrespective of any other
provision contained in this paragraph, the District will adjust the FTE effective for the
first month in which the employee works a minimum of fifty percent (50%) of the
regularly scheduled workdays in the new job assignment.
10.2.5 The District may substitute comparable plans provided by other camer for the ones
specified in paragraphs 10.2.1 and 10.2.2 hereof.
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10.2.6 Eligible employees who retire on or after June 30, 1985 shall be allowed to participate
in the District's group health insurance plan at the employee's expense, provided the
employee pays the monthly premium therefor not later than the last working day of
each month prior to the month in which said premium is due. To be eligible, an
employee must have been continuously employed by the District for at least fifteen (IS)
years prior to retirement.
10.2.7 All employees will be eligible to participate in a "Flexible Spending Account Plan" at
no cost to the individual. The Flexible Spending Account Plan will be offered, if
available, through the duration of this contract. If offered, the Flexible Spending
Account Plan year will be from November 1stto October 31st.
11.1.1
11.2.1
ARTICLE 11. MISCELLANEOUS
Section 11.1 Rest Periods
Employees shall be granted a ten (10) minute rest period during each one-half shift
(normally once in the morning and once in the afternoon). An employee shall not take
such a rest period at the beginning or end of his workday. The Association will in good
faith urge all employees of the unit to strictly adhere to the time limits established in
this paragraph.
Section 11.2 Phvsical Examinations
If an employee covered by this Agreement is required by the District to undergo a
physical examination, it will be provided at no cost to the employee, provided the
examination is conducted by a physician designated by the District. Skin tests and
chest x-rays required by the District will also be provided at no cost to the employee,
provided such test or x-ray is administered by the personnel or agency designated by
the District.
11.2.2 Nothing in this Section shall prevent an employee from submitting to the
Superintendent a report of physical examination from another physician, provided the
report is made on the form provided by the District for such purpose. The
Superintendent will give consideration to such report provided it is timely submitted.
Section 11.3 Uniforms
11.3.1 The District will provide the following in accordance with existing practice:
a. One hundred percent (100%) of the rental cost of coveralls for mechanics,
b. Uniforms for matrons to an amount not to exceed $25 per employee per year.
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11.4.1
11.5.1
- -'
0_.- ___ ..,.
Section 11.4 Tool Replacement
All transportation mechanics, after they have completed their probationary period, shall
be reimbursed by the District for the reasonable cost of any hand tool authorized by the
District for use during the perfonnance of their duties which becomes broken or
unusable due to wear while being so used. Such reimbursement shall be accomplished
upon presentation of the broken or worn tool to the Transportation Supervisor as soon
as possible after its broken or worn condition is observed by the mechanic and the
subsequent presentation to the Transportation Supervisor for his approval of a current
receipt in the amount of the replacement cost of a comparable tool.
Section 11.5 Review of Personnel File
Each employee may, upon request and two (2) days advance notice, review his
personnel file (with the exception of confidential references) maintained in the Central
Administration Office, during the nonnal hours of business of said office. However,
only a maximum of three (3) employees may avail themselves of this privilege in any
one day. Each such employee may be accompanied by a representative of his own
selection during such review. A representative of the District may also be present
during such review. The employee may reproduce infonnation within the file, with the
exception of confidential references, but the file or its contents shall not be removed
nom the office. The employee shall pay for all copies reproduced at the prevailing rate
per page established by the Board of Education.
TAYLOR LAW LEGEND
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
llvIPLEMENT ATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
SUBSCRIPTION
IN WITNESS WHEREOF, the duly authorized representatives of the parties have
signed their names on ~, 2000.
FOR THE DISTRICT: FOR THE ASSOCIATION:
.
~;j~"_4-/' 1Z~2i1~
'esident
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APPENDIX A
GRIEVANCE FORM
NOTE: Fill out in duplicate. Give one copy to Superintendent (or his secretary) and retain
one copy.
TO: Superintendent of Schools, Springville-Griffith Institute Central School District.
Grievant's Name:
Building:
Job Classification:
1. What action did the District take or fail to take that the grievant is complaining of?
2. When did this act or failure to act occur?
3. What provision(s) of the Agreement did the District violate?
4. What action does the grievant want the District to take to correct the situation?
Grievant(s) signature:
Date submitted to Superintendent:
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POSITION STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
GROUP 1
Cleaner, Custodian, 9.00 9.10 9.20 9.45 10.25 12.00 13.00
Matron, Mechanic's
Helper
GROUP 2
Bus Driver, 11.50 11.65 11.75 12.00 13.15 14.65 16.45
Groundsmen,
Maintenance,
General Mechanic,
N.C. Head
Custodian
GROUP2A
Head Custodian, 15.75 16.00 16.25 16.55 16.75 17.00 17.55
Warehouse
Clerk/Courier
GROUP 3
Maintenance 16.00 16.25 16.50 16.75 . 17.00 17.25 17.95
Specialist
Shop Leadsman,
Bus Garage
APPENDIX B
1999 - 2000 SALARY SCHEDULE
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POSITION STEP 1 STEP 2 STEP 3 STEP 4 STEP S STEP 6 STEP 7 STEP 8
GROUP 1
Cleaner, Custodian, 9.10 9.25 9.35 9.50 10.25 12.00 12.75 13.40
Matron, Mechanic's
Helper
GROUP 2
Bus Driver, 11.90 11.95 12.10 12.25 13.15 14.50 15.75 16.95
Groundsmen,
Maintenance -
General, Mechanic,
N.C. Head Custodian
GROUP 3
Head Custodian, 17.00 17.10 17.20 17.30 17.40 17.50 17.75 18.10
Warehouse
Clerk/Courier, Shop
Leadman
APPENDIX C
2000 - 2001 SALARY SCHEDULE
LONGEVITY:
The amount of $.15 per hour shall be added to an employee's regular hourly rate on July 1, 2000. To be eligible
for this benefit the employee must have 20 years of service. Longevity amounts are not cumulative.
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POSITION STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
GROUP 1
Cleaner, Custodian, 9.25 9.40 9.55 9.80 10.25 12.00 12.75 13.70
Matron, Mechanic's
Helper
GROUP 2
Bus Driver, 12.15 12.25 12.30 12.50 13.15 14.50 15.75 17.35
Groundsmen,
Maintenance -
General, Mechanic,
N.C. Head Custodian
GROUP 3
Head Custodian, 17.50 17.60 17.70 17.80 18.00 18.20 18.40 18.55
Warehouse
Clerk/Courier, Shop
Leadman
APPENDIX D
2001 - 2002 SALARY SCHEDULE
LONGEVITY:
The amount of$.20 per hour shall be added to an employee's regular hourly rate on July 1,2001. To be eligible
for this benefit the employee must have 20 years of service. Longevity amounts are not cumulative.
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POSITION STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
GROUP 1
Cleaner, Custodian, 9.50 9.65 9.85 10.00 10.25 12.00 12.75 14.00
Matron, Mechanic's
Helper
GROUP 2
Bus Driver, 12.50 12.75 12.90 13.00 13.15 14.50 15.75 17.70
Groundsmen,
Maintenance -
General, Mechanic,
N.C. Head Custodian
GROUP 3
Head Custodian, 18.00 18.10 18.20 18.30 18.50 18.70 18.85 19.05
Warehouse
Clerk/Courier, Shop
Leadman
1---
APPENDIX E
2002- 2003 SALARY SCHEDULE
LONGEVITY:
The amount of$.25 per hour shall be added to an employee's regular hourly rate on July 1,2002. To be eligible
for this benefit the employee must have 20 years of service. Longevity amounts are not cumulative.
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MEMORANDUM OF UNDERSTANDING
RE: Compensation of Bus Drivers Employed by the District
1.
A.
B.
It is understood by the Springville-Griffith Central School District (hereinafter
called "District'1) and the Springville Educational Employees Association
hereinafter called" Association") that it is the present intention of the District to
use the following procedures with regard to the compensation of bus drivers
employed by the District since curtailed sessions (and the past procedures relating
thereto) are no longer in effect.
Definitions:
1) "Bus drivers" means any bus driver employed by the District who is
covered by the terms of the collective bargaining Agreement between the
District and the Association.
2) "Regular run" means any bus route involving the transportation of pupils
both to and from school, over the same route, on a daily basis, while
School is in session.
3) "School" means any school building in the District where classes are
conducted on a regular basis including St. Aloysius School and BOCES
buildings serving the District.
Procedures:
1) Each regular run will be assigned a time value by the Transportation
Supervisor, using as a standard the actual travel time for the run
established at a reasonable speed for conditions, including weather and
traffic conditions, with the allowance of a fair time for each pick up.
The time value thus established for each regular run shall be rounded
(either upward or downward) to the nearest fifteen (15) minutes.
2) The time value, once established will be compiled as follows to arrive at a
normal total daily time for each driver:
a. On days on which school is in session and a driver drives regular
runs, a driver's nonnal daily time will be computed by adding the
following time values to arrive at a total:
1) Fifteen (15) minutes paid warm-up time prior to the
beginning of the first regular run, plus
I
---
2) Time value assigned to regular run(s), plus
3) Any waiting time between the high school/middle school
morning run and the elementary morning run if both runs
are driven by the same driver, plus
4) Fifteen (15) minutes paid clean-up time at the end of the
driver's last regular run of the day.
3) A driver who drives on a "field trip" will be compensated for all driving
time and waiting time as determined by the District, using the composite
rate set forth in the collective bargaining Agreement between the District
and the Association.
c. Paid Absences:
When a bus driver uses a sick day, business emergency day, or takes any other
form of paid leave of absence, he will be paid his regular rate of pay for this
nonnal daily time for the day he was absent, to a maximum of eight (8) hours.
Field trips are excluded from a driver's normal daily time.
D. "School" Closine:
1) If St. Aloysius is not in session on any day with the result that a regular
run is reduced in length or in the number of passengers picked up and/or
delivered a driver will nevertheless be paid for the full time value of the
run in questions.
2) If the entire run is canceled, the driver win not be paid for such run.
E. Call-In:
When a driver is called in to perform driving duties at a time other than .that to
which he is regularly scheduled in advance, he will be provided with at least one
hour's work (or one hour's pay in lieu thereof) at his regular rate of pay.
F. Revision in Time Values:
The time values established for regular runs in accordance with this memorandum
are intended to remain in effect until such time as a major change occurs in the
run which requires a change (either upward or downward) in the time value
assigned. Examples of such "major changes" would be the imposition of a
contingency budget, substantial increase or decrease in the number of pupil pick
ups and/or deliveries on a run, addition or deletion of handicapped children to a
run, extensive highway or road rerouting, construction or detours, or other similar
occurrences.
1.
- - -
G. Emereencies:
In the event that a driver, because of an emergency, is required to spend extra
time on a regular run, he will be paid for such extra time in addition to the
assigned time for the run. Examples of such an emergency would include
mechanical Jailure or breakdown, extreme traffic conditions or accident involving
the driver.
H. Appeal Procedure:
In the event a driver believes that the time value assigned to a regular run or
overlap run by the Transportation Supervisor is incorrect or inaccurate he may
appeal to the Transportation Supervisor with or without the assistance of an
Association representative explaining the reasons that the tjrne value is incorrect
under the standards established herein. In the event the matter is not resolved in
this manner it shall be submitted to the Business Manager who will consult with
the driver, Association representative, if any, and Transportation Supervisor prior
to making a decision. The Business Manager's decision shall be final.
1. Ref!ular Runs-Postine and Biddine Procedure:
All regular runs will be posted not later than seven (7) calendar days prior to an
inservice meeting to be scheduled each year by the District during the months of
August or September prior to the first day school is in session. Among other
matters which may be considered at that inservice meeting, the District will
receive bids from bus drivers on the regular runs as previously posted and make
bus driver assignments to said runs on the basis of said bids and the "seniority"
(as defmed in paragraph 5.2.1 of the then current Collective Negotiations
Agreement between the parties) of each bidder. Any bus driver whose absence
trom the said inservice meeting has not been previously excused by the District's
Business Manager (or his designee), and who fails to file a written bid or bids
with the said Business Manager (or his designee) prior to said meeting, will be
assigned to runs not awarded at said meeting according to the District's sole
discretion. After successfully bidding on a new run posted during the school year
(September - June), a bus drive will have five (5) working days during which he
may bid on his former run (which will have been immediately posted), and if the
driver does not so bid, he must drive that run for a minimum of 25 working days
thereafter before becoming eligible to bid on a vacancy in any former run during
that same school year.
Reimbursement for Meals:
Upon presentation of an expense voucher supported by a received therefor, a
driver will be reimbursed up to $3.00 for lunch and $6.00 for supper meal
expenses incurred on any field trip of more than three (3) hours in duration.
Drivers who are on field trips that include both lunch and supper meals shall be
reimbursed for both meals.
K. Effective Date:
The procedures set forth herein shall take effect on the day after ~e exe~ution of a
collective negotiations agreement between the District and the Association.
2. It is further understood that the District will continue to abide by the laws
applicable to the operation of school buses.
For the District: F or the Association:
~//~
!resident
Date: 0~~QDate:
MEMORANDUM OF UNDERSTANDING
It is understood between the Springville-Griffith Institute Central School District
("District") and the Springville Educational Employees Association ("Association") that
the District intends to compensate employees for loss or damage to their personal tools
incurred within the course and scope of their employment by the District under the
following conditions:
a. The District will not be liable to pay for any such tools beyond the extent of the
deductible amount specified in its applicable insurance coverage.
b. Any tool for which a claim is made must be listed in a written inventory of tools
filed with and approved by the District.
c. In the case that a claim is made for replacement of a damaged tool, said tool must
be turned in to the District.
d. In the case that a claim is made for replacement of a tool that has been lost, the
District must be satisfied that said tool was stolen during a break-in involving a
forced entry of the District building where the tool was stored.
e. The employee did not contribute to the loss by either an intentional or negligent
act.
For the District: For the Association:
William 1.Nennstiel /s!
Superintendent
James F. Piscitelli /s/
President
Date: Sej)tember 3. 1985 Date: September 3. 1985
MEMORANDUM OF UNDERSTANDING
RE: Examples of FTE Computations
It is understood between the Springville-Griffith Institute Central School District
("District") and the Springville Educational Employees Association ("SEEA") that the
following are examples of full-time equivalent (FTE) calculations as detennined under
Section 10.2.4 of this Agreement.
1. Eight (8) hours per day employee times 260 days equals 2080 hours. 2080
hours divided by 1544 hours equals one hundred percent (100%) FTE.
2. Six (6) hour per day bus driver times 193 days (184 school days at 6 hours
plus 9 paid holidays at 8 hours) equals 1176 hours, plus 80 hours for a
regularly scheduled detention run, equals 1256 hours. 1256 regularly
scheduled hours divided by 1544 equals eighty-one percent (81%) FTE.
3. Six (6) hour per day bus driver times 193 days equals 1176 hoUrs, plus
150 hours for field trips/athletic contests/filling in, equals 1326 hours.
1326 hours divided by 1544 hours equals eighty-six percent (86%) FTE.
4. Four (4) hour per day cleaner times 193 days equals 790 hours. (184
school days time 4 hours equals 736 plus 54 hours (6 hours times 9
holidays) = 790) plus works 100 hours covering other absent cleaners
equals 890 hours. 890 hours (regular scheduled plus additional hours
worked) divided by 1544 hours equals fifty-eight percent (58%) FTE.
For the District: For the SEEA:
William I. Nennstiel/sl
Superintendent
James F. Piscitelli Isl
President
Date: June 26. 1990 Date: June 26. 1990
